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b) a person who supplies goods or services to the School or an employee of a person who 
supplies goods or services to the School (whether paid or unpaid) - this could include 
current and former volunteers, contractors, consultants, service providers and business 
partners; 

c) a person who is an associate of the School - for example, a Board Member or company 
secretary of the School; and/or 

d) 
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4.1 Personal work-related grievances  

Disclosures that relate solely to personal work-related grievances, and that do not involve a 
detriment, or threat of detriment caused to an Eligible Whistleblower, are not Disclosable Matters 
and are not protected under the Corporations Act and this policy. 

A personal work-related grievance is one that relates to your current or former employment that 
has, or tends to have, implications for you personally but does not have significant implications 
for the School, or does not relate to any conduct, or alleged conduct, about a Disclosable Matter. 

An example of a p does  
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b) an internal or external auditor of the School (Paul Gower Ernst and Young 0418 389 984); 

 

6.2 Making an external disclosure 

Disclosures may also be protected when made to: 

a) ASIC;  

b) APRA;  

c) The Integrity Line at Worklogic (www.worklogic.com.au); 

d) another Commonwealth authority prescribed by law; or 

e) the School’s external auditor (Paul Gower Ernst and Young 0418 389 984);  

 

7 Protections for Eligible Whistleblowers   

Eligible Whistleblowers eligible for protection in accordance with section 3 of this policy will 
receive all of the following protections, regardless of how they made a disclosure (internally, 
externally or to a legal practitioner): 

a) Identity protection 

i. It is illegal for a person within the School to identify Eligible Whistleblowers or 
disclose information that is likely to lead to their identification. If you are an 
Eligible Whistleblower entitled to protection, your identity and position (or any 
other information which would be likely to identify you) will only be shared if:  

• you consent in writing to the disclosure; 

• the disclosure is made to ASIC, APRA or the Australian Federal Police; 

• the disclosure is made to a legal practitioner for the purpose of obtaining 
advice; and/or 

• the disclosure is authorised under the Corporations Act. 

ii. Staff members who breach the identity protection provisions outlined in this 
section will be subject to disciplinary action, which may include summary 
dismissal. 

b) Protection from detrimental acts or omissions 

i. It is illegal for a person to engage in conduct that causes (or threatens) 
detrimental treatment to an Eligible Whistleblower in the belief or suspicion that 
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i. an Eligible Whistleblower is protected from any of the following in relation to 
their disclosure of a Disclosable Matter:  

• civil liability (e.g. any legal action against the Eligible Whistleblower for 
breach of an employment contract, duty of confidentiality or another 
contractual obligation);  

• criminal liability (e.g. attempted prosecution of the Eligible 
Whistleblower for unlawfully releasing information, or other use of the 
disclosure against the discloser in a prosecution (other than for making a 
false disclosure); and  

• administrative liability (e.g. disciplinary action for making the disclosure 
of a Disclosable Matter).  

ii. the protections do not grant immunity for any misconduct an Eligible 
Whistleblower has engaged in that is revealed in their disclosure of a Disclosable 
Matter.  

8 Procedure - How the School will investigate disclosures 

Once a disclosure has been received from an Eligible Whistleblower, who has provided reasonable 
grounds for their belief that a Disclosable Matter has occurred, an investigation of those 
allegations will begin as soon as practicable after the disclosure has been received. 

If the School determines that the disclosure does not amount to a Disclosable Matter, the Eligible 
Whistleblower will be, if practicable, informed of that decision. In some instances, disclosures may 
not be able to be responded to, for example, because they are anonymous disclosures. 

If an investigation is conducted, it will:  

a) follow a fair process; 

b) be conducted in a timely manner as the circumstances allow; and 

c) be independent of the person(s) about whom an allegation has been made.  

Provided there are no restrictions or other reasonable bases for doing so, people against whom 
an allegation has been made will be informed of the allegation and will have an opportunity to 
respond to any allegation. That is, the School will take steps to ensure fair treatment of any person 
who is the subject of the Disclosable Matter as well as the Eligible Whistleblower. 

Investigations will be conducted promptly and fairly with due regard for the nature of the 
allegation and the rights of the people involved in the investigation. The School recognises the 
importance of balancing the rights of the Eligible Whistleblower and the rights of people against 
whom a report is made in ensuring fairness.  

9 Communications with the Eligible Whistleblower 
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The School will ensure that the Eligible Whistleblower is kept informed of the outcomes of the 


